PIEDMONT TECHNICAL COLLEGE

POLICY
POLICY NUMBER: 8-7-1000
PAGE: lofl
TITLE: Employment Practices
RELATED POLICY 8-7-1000.1 Permanent Positions/Employment Practices

AND PROCEDURES: 8-7-1000.2 Temporary Positions/Employment
8-7-1000.3 Temporary Grant Positions/Employment
Section 59-53-20 of the 1976 Code of Laws of South Carolina,

As Amended;
DIVISION OF
RESPONSIBILITY: Business and Finance
April 16, 2013 October 17, 2013

Date Approved by Area Commission  Date of Last Review Date of Last Revision

DISCLAIMER
PURSUANT TO SECTION 41-1-110 OF THE CODE OF LAWS OF SC, AS AMENDED,
THE LANGUAGE USED IN THIS DOCUMENT DOES NOT CREATE AN
EMPLOYMENT CONTRACT BETWEEN THE EMPLOYEE AND THE COLLEGE.

It is the policy of Piedmont Technical College to make all employment decisions (recruitment,
hiring, promotion, and all other terms and conditions of employment) without discrimination on
basis of race, religion, sex, national origin, age, disability, or any other protected classes deemed
unlawful under the State or Federal law.

Piedmont Technical College is an affirmative action, equal opportunity employer and adheres to
all State and Federal laws applicable to employment decisions.




